Sr.NO. Name of Students Name of Institution Joined
Akash Arun Chavan Narayani Multispeciality Hospital ,Ichalkaranji
Onkar Dagadu Khade Narayani Multispeciality Hospital ,Ichalkaranji
Mohsin Jamadar Niva Helth Insurance
Rohit Powar Reliance SMSL Limited

Juned Allabaksh Bagwan

Arish Bagwan Textile

Chandrashekhar Jangam

Greenpro Agro Private Limited

Shreyash Rajendra Jadhav

Sushil Pharma LLP

Azim lkbal Mulla HDB Financial Servies
Surbhi Prajapat Salebie Marketing Pvt Ltd
Yogesh Kiran Khadge Muthoot Fincrop

Rutuja Shelake Pixel Penguin

Ashish Bongarde TESI Pvt Ltd

Mayuri Prakash Vardai

Government of India (Indian Post Departament)

Pravin Rajendra Mahendrakar

IDBI

Rohit Santosh Hajare

Assistant, Thigale Utturkar & Associate

Shubham Vinod Hupare Assistant, Shakati & Co Chartered Accountat
Janvade Nikita Rajendra ICT Teacher (Kalleshwar High School)
Prajwal Manglekar SEO Exective (Hexanovate Textile)

Pushpa Shivlal Jangid

Relationship Manager Fedral Bank Pune

Yogesh Shravan Jadhay

Maharashtra Police (PSI)

Tejal Dadaso Jambhale

Gahingalaj Pharma LLP (Accountant)

Harishchandra Ramdas Salunkhe

HDFC Life (Corporate Agency Manager

Ghare Prathamesh Rajesh

MALDAR ALUMINIUM AND GLASS, Ichalkaranji

Rohit Ravsaheb Nagrale

Hanuman Bleaching Works

Prasad Sanjay Gajegeshwar

Turbo Computers (Marketing Managers)

Abhishek Ajay Gajageshwar

Turbo Computers (Accounting )

Pradeep Kishor Urunkar

Maldar Aluminium & Glass (Glass Cutter)
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Sohel Dastgir Kotval

Maldar Aluminium & Glass ( Velder)

29 Sameer Abbubkar Bargir Maldar Alumininum & Glass (Helper)

30 Tanuja Subhash Patil Mauli Garments ( Shilai Kamgar)

31 Snehal Shivaji Ghotakhinde Mauli Garments ( Shilai Kamgar)

32 Tanuja Rajgonda Patil Mauli Garments ( Shilai Kamgar)

33 Shwata Rajkumar Raval Mauli Garments ( Shilai Kamgar)

34 Deepali Shankar Kamble Mauli Garments ( Shilai Kamgar)

35 Swati Anil Patil K.M.Packaging Industries (Pressing Operator)

36 Onkar Dagadu Khade Ajij Fabricationn (Trinne)

37 Touhif Shamshudin Mangave Ajij Fabricationn (Trinne)

38 Atharv Balkrushan Gurav Amit Processors ( Wearhouse Dept Helper)

39 Prasad Pravin Badave Krypton Finishers LLP ( Finishing Machine Operator)
40 Shivatej Sanjay Patil Ajij Frabrication (Trinee)

41 Mayuri Sunil Shetti Limrass Computere Institute (Computer Operator)
42 Shivani Shahaji Ingale Limrass Computere Institute (Computer Operator)
43 Pratibha Suresh Jadhav Shivam Printers (Computers Operator)

44 Mali Chinmay Deepak Shivam Printers (Machine Operator)

45 Arbaj Tohid Khan Saroj Transport (Supervisor)

46 Sohel Aslam Dange Saroj Transport (Supervisor)




NARAYAN! MULTISPECIALITY HOSITAL, ICHALKARANJI

ADDRESS: NEAR BHAGATSING GARDEN , BE NEAR TRIPATHI CURIOURS , ICH.  9371378713-14-15-16

DATE:- 27-03-2022

Mr. AKASH ARUN CHAVAN IS AN RECIPTION AT OUR
NARAYAN! MULTISPECIALITY HOSITAL, ICHALKARANII. HE HAS A
MONTHLY SALARY OF RS. 14000/-

ALSO THIS LETTER IS BEING GIVEN TO THEM AT THEIR REQUEST..

ADMINISTRATOR

Rt sedreelidt aieiea
waRi MET ST, JaamNet
TEr.9371378713, /14115 1%



NARAYANI MULTISPECIALITY HbSITAL, ICHALKARANII

ADDRESS: NEAR BHAGATSING GARDEN , BE NEAR TRIPATHI CURIOURS, ICH. 9371378713-14-15-16

DATE:- 28-02-2022

Mr. ONKAR DAGADU KHADE IS AN ADMINISTRATOR AT OUR
NARAYANI MULTISPECIALITY HOSITAL, ICHALKARANIJI. HE HAS A
MONTHLY SALARY OF RS. 18000/-

ALSO THIS LETTER IS BEING GIVEN TO THEM AT THEIR REQUEST..

ADMINISTRATOR
(ONKAR KHADE)
AR HediReeid) gl
) AT e qdw,'ﬂm‘uﬁ
WaT.9371378713, /14 /115 116




Salary Bifurcation

Name :Mohsin Jamadar
Title :Assistant Relationship Manager
Band :M8

Part A - FIXED PAY — SALARY COMPUTATION

SALARY COMPUTATION

o~ Components Aﬁnz?y:
Basic 1,01,500
House Rent Allowance (HRA) 50,750
Provident Fund (Employer Contribution)* 21,600
Gratuity** 7 4,872
Statutory Bonus (as per provisions of Payment of Bonus Act, 21,000
1965) :
Special Allowance*** 90,278
Total Fixed Pay 2,90,000

Provident Fund: The PF contribution (Company & Employee share), as per the provisions laid in Provident Fund Act,

197 shall be deducted from your TFP and deposiled lo RPFC

Gratuity: Gratuity is payable as per provisions under Payment of Gratuity Act, 1972

Special Allowance includes Flexi Pay component, details of which are available in the Flexi Pay policy.
Part B - VARIABLE PAY - Sales Incentive Plan (As per Company Policy)
Part C - Medical Benefits

Life Insurance 2.5 times of Total Fixed Pay or Min 10 Lacs
Health Insurance 2,50,000

Accidental Death Benefit 10,00,000




ANNEXURE |

1 Designation Assistant Relationship Manager. You will report to Regional Sales Manager

2  Fixed Pay (FP) INR 2,90,000/-per annum, including all Retirals and Flexible Pay

3 SalesIncentive Plan  Sales Incentive Plan- As per Company Policy

4 Date of Joining 21-12-2022 or before
5 Place of work Kolhapur,Kohlapur, Maharashtra, India, (Branch Location)
Notes:

Post your joining, a detailed Appointment letter entailing employment terms will be issued to you

Al payouts will be subject to deduction of tax at source, in accordance to Income Tax Act, 1961 and all other Centrol and State legislation opplicable to

your base location

EN" .OYEE ACCEPTANCE:
| accept this offer of employment with the Company under the terms set forth in this offer letter.

Mohsin Jamadar

Mohit Marwaha
Deputy Vice President -Talent Acquisition




9. If you are in agreement with the above terms, you are requested to revert to the undersigned not later
than 21-11-2022 by signing this offer letter and returning it to the address provided below or sending

your acceptance by way of an email to the undersigned, failing which, this offer will expire.
We look forward to long lasting and mutual beneficial relationship and are confident that your abilities will play a key role
in our company.

Yours sincerely,
For Niva Bupa Health Insurance

Mohit Marwaha

Deputy Vice President -Talent Acquisition

EMPLOYEE ACCEPTANCE
| accept this offer of employment with the Company under the terms set forth in this offer letter:

Mohsin Jamadar

N



Privileged & Confidential

16-11-2022

Mohsin Jamadar
Kolhapur,Kohlapur, Maharashtra, India, (Branch Location)

OFFER LETTER

Dear Mohsin,

We are pleased to offer you the position of Assistant Relationship Manager in Band M8, subject to the following terms

and conditions:

1 This offer remains subject to the terms of the appointment letter to be executed by you on the day of joining and

>

Y=

to the procedures, policies, benefits and other terms of Niva Bupa Health Insurance (NBHI), which will be provided
to you at the time of your joining or communicated to you from time to time. All such procedures, policies and
benefits will be subject to our periodic review and can be changed with or without notice.

You will be based at Kolhapur,Kohlapur, Maharashtra, India, (Branch Location) and will be reporting to Regional
Sales Manager.

A detailed break-up of your compensation is in the attached Annexure L. The compensation, including incentives or
rewards shall be subject to tax deducted at source as per the applicable tax laws.

This offer is subject to verification of your credentials and background, completion of all necessary documentation,
reference check to our satisfaction.

Subsequent your acceptance to this offer, you will receive communication on our on-boarding process
along with the list of documents to be sharéd with us.

Please note that your employment with NBHI will be "at will" and is not for a specified period. Hence,
either you or NBHI may terminate the employment relationship at any time, with or without cause.

You acknowledge that no prior verbal or prior written agreements, prior promises or representations that
are not specifically stated in this offer will be binding on us.

This document is privileged and confidential. You will maintain confidentiality and secrecy and will not

disclose any of the contents of this offer to any third party.
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Ref. No: GAPL/HR/2223-1 Date: 01 April 2022

To,

Mr. Chandrashekhar langam,
AP-Takwade,
Tal-Shirol, Dist-Kolhapur

Dear Mr. Chandrashekhar,

Subject: Appointment as an Associate Manager-Plant Operations

This has with reference to your interview had with us; we are pleased to appoint you as Associate

Manager-Plant Operations with our organization on the following terms and conditions.

1. You would be under probation for a period of six months from the date of commencement of
your employment. At the end of the probation period the company will assess your performance
and if found suitable the confirmation letter will be issued.

2. You will be posted at our Kumbhoj Factory; however, your services will be liable to be
transferred to any other office or project sites, department, branches or group companies

anywhere in India depending upon the exigencies of work.

w

During your employment and association with us, you will be entitled to pay fixed salary as per
company rule Rs 12,000/- per month and your per annum CTC will be Rs. 1,44,000/-. The
detailed breakup of your CTC is attached as per Annexure-I.

4. During your employment and association with this company, you shall devote honestly all your
time for carrying on the work entrusted to you and shall discharge whatever, whenever and
wherever the assignment given to you diligently with due care and caution to the satisfaction of
the management of this company.

5. During your employment and association with this company, you shall not disclose any
information to any outside person, except with the express permission of this company.

6. You will be governed by the existing service conditions of the company and as modified from

time to time.

7. Your services start on 15t April 2022.
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8. Foliowing documents submitted by yod at the time ofjoining'is considered for cbmpany record.

A photocopy of Certificates each of proof of Age, Qualification and Experience.
Five copies of your recent Identity Card size & one copy of stamp size color photograph.

A photocopy of Relieving letter from your previous Employer.

Y V V VY

Photocopy of documents showing account number of Provident Fund & Family Pension
Account if any.
Please sign and return a duplicate copy of this letter as a token of your acceptance of the terms

contained herein and confirm the date of joining our services.
We look forward to having a long-term association with you.

Yours faithfully,
GREENPRO AGRO PVT. LTD.

Sandeep Jangam

DIRECTOR

! have read and understood the terms and conditions mentionsd above. | undertake that there would be no bieach of this
confidentiality agreement. | hereby accept the engagsment on the said terms and conditions. By accepling this offer, |
authorize Continual Renewable Energy Pvit. Lid to verify the documents from an outside Backgroiund Screening Agency,
which includes my curreni/previous Employment history, Educational /Professional Credentials and my Criminal
background check.

Signature and name: Date:

GREENPRO AGRO PRIVATE LIMITED
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HDB Financial Saorvican Limitad

Jnd Flaar, Wilson Housa,

Oid Hagardas Road,

tnar Amboti Subway.

Andhar Fast, Mumhiai - 400069

Tal - 022 - 7045 5000

{emall helb hreomplianca@ihdbfs com
Wah © www hdbifs com

CIN - UBS093GJ2607HLCN51028

T

November 12, 2021
Ref:HDBFS/21-22/HRIC271816/Appt/A54319
Mr.Azim Ikabal Mulla,
House No 241372,
Karande Piala,
Galli No.- 01, Shahapur,
Near Karande Mala,
Ichalkaranji-416115

Dear Mr.Azim lkabal Mulla,
LETTER OF APPOINTMENT

Further to your application and subsequent discussions for employment, HDB Financial Services Limited (“Company”)
is pleased to appoint you as RELATIONSHIP EXECUTIVE on the terms and conditions as set out below.

Your Total Salary per annum is set out as attached in Annexure A. All remuneration, benefits and perquisites will be
taxed in accordance with the provisions of Income Tax Act, 1961 and any other enactments in force from time to time.

Terms and Conditions:

a) Your duties and responsibilities will be explained to you on your joining the Company.

b) Your initial place of posting will be at ICHALKARAN]JL. The Company reserves the right to change the duties
assigned to you, transfer you, temporarily or permariently, to any other office / branch, subsidiary or associate of the
Company or to any other place of business of the Company that is in existence or may come into existence at a future
date. The Company further reserves the right to transfer you from one shift to another, depending upon the

exigencies of work.

¢) You shall devote your whole time and attention to your duties with the Company and will not directly or indirectly,
for any part of your time carry on any business or occupation or enter in any capacity, the employment of or
association in business for profit or otherwise, with any firm, company or person without the prior written consent of

the Company.

d) You shall abide by all the applicable policies, rules, regulations, procedures and practices of the Company, as may be
amended, from time to time and comply with all applicable Laws. Any violation of or failure to comply with or abide
by the same shall be deemed to constitute an act of misconduct.

Reglstered Offica : Radhika, 2nd Floor, Law Garden Road, Navrangpura, Ahmedabad-380 008.

Pagelof5
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) You will be respensible for the safe keeping and return in good condition and order, of any properties and / or assets
which may be entrusted to you by the Company. The Company shall have the right to deduct the money value of all
such propertics and / or other assets from your dues and take such other action as it may deem proper in the event of
vour failure to account for such properties to the Company's satisfaction.

f) You shall not, during your employment with the Company or at any time thereafter, discuss, divulge, or make
public, directly or indirectly, to any individual, firm, company or person of any nature whatsoever, any information,
processes, policies, documents, research, development, finances, properties, contracts, methods, trade secrets,
transactions, or generally in relation to the business and affairs of the Company (including its subsidiaries and

associate companies) or its clients, customers, employees, management, or business associates, which you may

acquire during the course of, or which may otherwise come to your knowledge or po

ssession during the course of
your employment with the Company.

g) This letter of appointment can be terminated by either party by giving One month's notice in writing. It is clarified

that, in the event of a termination of this Agreement by you, the decision whether or not to accept salary in lieu of the
—~notice period will rest solely with the Company and you may be required to serve the applicable notice period
instead of paying to the Company an amount equivalent to your salary in lieu thereof. The Company may, at its sole

discretion, require you to proceed on leave during your notice period. Upon the termination of this letter of
appointment, you will be required to comply with the Company’s exit formalities.

h) If at any time, you are found to be overstaying your sanctioned leave or are absent from work without permission for
a period exceeding 5 (five) consecutive days or are found to be habitually absent or are otherwise found guilty of
dishonesty, disobedience, fraud, insubordination, riotous and disorderly behaviour, negligence, indiscipline or any
other act of misconduct (as determined by the Company in its sole discretion), then the Company will be entitled to
terminate your services with immediate effect without giving you a notice or salary in lieu thereof.

i) Nothing contained herein constitutes a guarantee of employment. Your performance shall continucusly be evaluated
by the Company. If you are found to be incompetent in the discharge of your duty or do not meet the productivity
norms, your services shall be terminated. The Company reserves the sole right to terminate your employment on

grounds of performance not being up to expected standards. The final decision of the management in this regard
shall be final.

~~

j) Notwithstanding anything contained in the above paragraphs, your services may be terminated by the organization
if you are found to be indulging in acts of commission / omission which may be prejudicial to the interest of the

organization, or any act of dishonesty, disobedience, insubordination or any other misconduct or neglect of duty or
incompetence in discharge of duty on your part.

k) In the event of any allegation of misconduct against you, the Company will initiate disciplinary proceedings against
you as per its rules in this regard.

1) You will keep the Company informed of any change in your residential address or in any of the other information
pertaining to you as provided to the Company. All communication sent by the Company on the address registered in
our records, will be construed as communication served on you.

Ref-HDBFS,21-22/ HRIC271816/ Appt/ A54319 Page 20f5
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m) You will retire from the employment of the Company on your completing 60 (Sixty) ycars of age. It will be necessary

for you to produce proper proof of your age within 7 (seven) days on receipt of this letter as may be required by the
Company.

n) This letter of appointment shall be governed by and construed in accordance with the laws of India. The te@s and
conditions set out in this letter of appointment constitute service conditions applicable to your employment in the
organization and any dispute arising out of this letter of appointment or pertaining to your employment shall be
subject to the exclusive jurisdiction of the courts of Mumbai.

o) You shall comply with the data protection policy of the Company when handling personal data m the course of your
employment with the Company including personal data relating to any employee, customer, client or agent of the
Company or any of its affiliates and you shall promptly report any breaches or anticipated breaches of the same.

P) You consent to the Company, its affiliates processing data relating to you for legal, personnel, administrative and
management purposes and in particular to the processing of any “sensitive personal data or information” (as defined
in the policies of the Company). The Company may make such information available to any of its affiliates, those
who provide products or services to the Company or any of its affiliates (such as advisers and payroll
administrators), regulatory authorities, potential purchasers of the Company or the business in which you work, and

as may be required by law. You also consent to the Company carrying out the above activities and other similar

classes of activities prior to, during and after the termination of your employment with the Company, provided that
such activities are carried out in a lawful manner and for legitimate purposes.

g) If at any time during your employment you make, develop, discover or participate in the making or discovery of any
“Intellectual Property Rights”(as defined in the policies of the Company) relating to or capable of being used in the
business being carried on by the Company or any of its affiliates, such Intellectual Property Rights shall be the
absolute property of the Company. At the request of the Company you shall execute all such documents and do all

acts, matters and things which may be necessary or desirable for obtaining registration or other protection for the
Intellectual Property Rights as may be specified by the Company.

1) You hereby acknowledge and undertake that you do not have and shall not have at any point of time, any
ownership, interest, right or title in the Intellectual Property Rights nor will you claim any ownership, interest, right

or title in the Intellectual Property Rights or brand forming part of the business of the Company or any of its
affiliates.

s) You shall not, at any time during the course of your employment and any time after the termination of your
employment with the Company, make any statement, representation, post commentary, content or image or
communicate in writing, orally or otherwise or take any action directly or indirectly in public or private, in any
manner or through any medium whatsoever including but not limited to newspaper, social media, e-mail, SMS,
internet, blog, social networking websites etc., which may directly or indirectly, defame or disparage the image,

credibility, good name, goodwill and reputation of the Company or any of its officers, directors, employees, agents,
consultants, representatives etc. or create an hostile work environment.

t) Your appointment will be subject to the organization receiving satisfactory references and Contact Point verification
report.

Ref:HDBFS/21-22/HRIC271816/ Appt/ A54319 Page3 of 5
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u) Any variation of the above terms and conditions will not be valid until expre sly made in writing by pany

i i e ts
v) This letter of appointment (together with all its annexures) shall supersede all prior, oral or written agreements or
communications, formal or informal, in relation to your employment with the Company.

. 5 : i in the
As your acceptance to these terms of employment, please sign the duplicate copy of this letter of appointment in
space provided below and return the same to us.

You are requested to join no later than November 27, 2021.

Kindly arrange to bring self-attested copies of the following decuments along with their originals for verification on the
date of your joining:

a) Copy of Educational Certificates and Marksheets (Xth, XIith, Graduation, Fost Graduation)
b) Proof of date of birth (Copy of driving license, Voter ID, Passport)

~c) Duly signed duplicate copy of Appointment Letter
d) Copy of Pan Card and Aadhaar Card (Both documents are required for Salary processing)

You will be required to complete the Company’s prescribed joining formalities within 3 (three) working days from the
date of your joining and submit the same to the Human Resources Department for necessary processing of your Salary.

Yours Sincerely,
For HDB Financial Services Ltd.

>

<
Smily Mehra
HBL Global - a division of HDB Financial Services Limited.

AGREED AND ACCEPTED

A~

Mr.Azim Ikabal Mulla

Ref:HDBFS/21-22/HRIC271816/ Appt/ A54319 Page4 of 5



Annexure A

FINANCIAL
SERVICES

'} HDI

Compensation Breakup

Name MR.AZIM IKABAL MULLA
Role Relationship Executive
Grade G7
Location Ichalkaraniji
Annual Compensation Break up HDBFS Monthly
Basic 96,756 8,063
HRA 38,700 3,225
Conveyance Allowance 19,344 1,612
Provident Fund (Employer's contribution) 13,932 1,161
~=ross Salary (A) 1,68,732 14,061
IESIC (Employer's contribution)----(B) 5,031 419
[Gratuity ----------- (C) 4,654 388
Frotal Fixed Compensation (D=A+B+C) 1,78,417 14,868

-

r Note:

This Offer is subject to positive Contact Point Verification, Reference checks &
CIBIL/SAS check. Your consent for candidature of the company will be considered as
consent for accessing your CIBIL report.

Employee and Employer’s contribution towards ESI will be 0.75% & 3.25%

respectively

You will be entitled to Performance Incentive Plan as per Company Policy

Gratuity is as per “The Payment of Gratuity Act”.

You will be covered under Group Personal Accident Insurance as per policy of the

Organization

Ref:HDBFS/21-22/HRIC271816/Appt/AS54319

1 accept the terms and conditions as mentioned in the. Appointment letter.

Mr.Azim Ikabal Mulla
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Salesbie

To Surabhi Prajapat
Date of Joining: 01°* November, 2022
Employee ID:SM001091

Offer Letter

Dear Surabhi,
It is our pleasure to welcome you to Saleshie Marketing Pvt. Ltd.

With reference to your Interview and subsequent discussions, we are pleased in appointing you as
Research Analyst in Salesbie Marketing Pvt. Itd. at our office on the following termsandconditions:

1. Employment: Probation period is for 6 months from the date of joining. Company can extend the
probation period if required. On satisfactory completion of the probation period, you may be
considered for confirmation in the Company. Unless the management issues you the confirmation
order in writing, you shall continue to be on probation. The management has right to terminate your
services without notice and without any compensation during the probation period.

During your employment with the Company, you shall be required to devote the whole of your
working time, attention and abilities to the services of the Company exclusively and shall not, without
the Company’s written consent accept any additional employment or engage directly or indirectly in
any other business activities.

2. Salary: Your annual Cost To Company (CTC) will be Rs. 180,000 Refer Annexure-A for CTC break-up.

a. Salary appraisals reviews will be done by the Company from time to time.

b. For purpose of contribution to Provident Fund and Gratuity computation will be made on the
basis of Basic pay only and Encashment of Leave computation will be made on Basic salary.

c. The company reserves the rights to make modifications / alterations to your salary structure /
package at any time without prior notice. Salary, allowances and all other payments/ benefits will
be governed by the Company’s rules as well as statutory provisions in force from time to time and
subject to deduction of appropriate taxes at source.

3. Leave Policy: You will be governed by Leave Policy of the company as published and amended from

Salesbie Marketing Pvt. Ltd. CIN Number: U74999PN2019PTC184187
Register Address: 4, SR. No: 36/1, Ajinkyatara Society, Katraj Khondhwa Road, Pune.— 411046, MH.
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Working Hours: Working hours will depend on your project and place of posting. You shall be
required to work in any shift as per the exigencies of work. You are required to sign a Night Shift

Consent Form as per Annexure- C. Working hours may be modified / altered from time to time as per
the Customers / Company’s business requirements.

5. Termination of employment:

a)

b)

During the course of your employment your services can be terminated by either party by
giving 45 Days’ notice in writing. It shall be the discretion of the Company to relieve you earlier
than the date as mentioned by you. In such circumstances, you shall not be entitled to the
salary for the remainder of the notice period.

It is mandatory for you to serve the notice period and it is your responsibility to complete your
handover during the notice period before resigning from the Company. Be it noted and
understood that you shall not be relieved from the services of the company unless the
assignment on which you are working at the relevant point in time is compieted to the
satisfaction of the company and the client.

Serving a notice period is compulsory, unless the company after due consideration under
exceptional circumstances agrees to accept the payment in lieu of notice period. Leave
balance will not be adjusted against your notice period.

in the event you are absent for more than three continuous working days (including over
staying of leave) without prior approval of your supervisor, the same would be treated as
serious misconduct and appointment shall stand terminated without any notice and without
any compensation. In such a case, the company reserves the right to recover from you
compensation and all the expenses incurred towards your training and development, special
education, up skilling or on the job training provided to you in the course of your employment
with the Company in addition to losses and damages actually sustained by the company due
to loss of billing, etc. Company also reserves the right to initiate legal proceedings against you
and all costs/ damages as a result of this action will be recovered from you.

The resignation will be accepted only on you fulfilling the terms of the undertaking given by
you during the course of your employment.

Your services are liable to be terminated by the company if you’re found to have committed
any breach of policy, misconduct, in subordination, found guilty of disobedience, absence
from training without permission, irregularities in punctuality & negligence of duty. In such
case, you shall not be entitled to any notice and notice pay.

6. Training:

a)

During the period of employment, the Company reserves the right at its sole discretion to
determine training and development requirements if any, in order to bring you to the desired
level of skills, required from time to time to meet its process requirements. Also, during the
period of employment, the Company reserves the right to evaluate your performance and
conduct such tests from time to time as may be deemed necessary.

Company reserves the right at its sole discretion to discontinue the employment if you are
found not up to the mark or unsuitable for the employment. In that event, the Company shall
not be liable for any liabilities, damages, costs, expense etc. whatsoever.

Salesbie Marketing Pvt. Ltd. CIN Number: U74999PN2019PTC184187
Register Address: 4, SR. No: 36/1, Ajinkyatara Society, Katraj Khondhwa Road, Pune — 411046, MH.
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leave the services of the company within 12 months of the training.

Confidential Information: You shall sigh a Confidentiality Agreement and Non-Disclosure Agreement
as per Annexure-B with the company at the time of joining the services. You shall also comply with the
provision of Information Security Policies and Procedures. All documentation, process improvement
initiatives, software, systems, ideas, concept, designs, or any either material produced by the
employee during the period of his employment will either be Intellectual Property of Salesbie
Marketing Pvt. Ltd or that of its Customers. The employee cannot claim rights to such material
described as above.

Rules, Regulations and Paolicies: You shall abide by the Company’s rules, regulations and policies that
are in force for the time being and also those which may be framed from time to time. You shall
conform to the company's work culture and strictly adhere to the healthy work practices in the
employment with respect to Organization policies.

Transfer: You are liable to be transferred to any department, branch, establishment forming part of
our organization anywhere in India which are in existence at present and which are likely to come in
the future and / or including our sister concerns and you will be governed by rules and regulations
operating in the establishment, to which you are transferred. Such transfers will not create any right
to ask for revision in your salary or other terms and conditions of your services. You may be sent on
deputation to any other organization anywhere in the country which may be under the same
management or under a different management which are existing at present or which may be set up
in future.

Retirement: You shall retire from the services of the company after completing 58 years. However,
you may be retired before 58 years if you are unable to continue in service satisfactorily due to any
form of physical or mental infirmity or not able to perform given work. You shall not be permitted to
alter the date of birth which you have given at the time of your initial appointment.

Physical and Mental Fitness: Your continuance in the services of the Company is subject to your
remaining physically and mentally fit. As and when required by the Company, you shall submit
yourself to medical examination at the cost of the Company by a physician appointed by the Company
for this purpose.

Background Check & Testimonials Verification: The Company in order to the check the authenticity of
the documents submitted by you shall retain the original copies of educational qualification
certificates, work experience certificates and other documents submitted by you at the time of joining
for a period of one month. Refusal to comply with the above condition shall result in immediate
termination without any notice and without any compensation

If any document given by you, declaration given or any information furnished by you to the Company
is proved to be false, or if you are found to have willfully suppressed any material information, you

are liable to be removed from the services without any notice and notice pay.

Salesbie Miarketing Pvt. Ltd. CIN Number: U74959PN2019PTC184187
Register Address: 4, SR. No: 36/1, Ajinkyatara Society, Katraj Khondhwa Road, Pune — 411046, MH.
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reason whatsoever, you shall not accept employment or association with any organization engaged in
the sale or service of products and services which are either same or similar to those of this Company
for a period of three years from the date of such separation.

14. Return of Company Property: On ceasing to be in the employment of this Company for any reason
you shall promptly settle all accounts including the return of all Company properties, tools,
equipment, documents etc. without making or retaining any copies within 7 working days. Failing
which your Full & Final settlement shall not be completed.

Your growth in Saleshie Marketing Pvt. Ltd. depends, amongst other factors, primarily upon your
contribution, dedication, sincerity and initiative towards the company.

| have carefully read, considered and understood the terms and conditions of employment. | hereby
signify my acceptance of all the terms and conditions and putting my signature on each page as a token of
acceptance of the same by returning the duplicate copy of this letter.

For Salesbie Marketing Pvt. Ltd. Accepted and Agreed
Peeyla/ sz,afafzat
Pooja Prajapat Candidates Name & Signhature
= HR Generalist Location: Pune
Salesbie Marketing Pvt. Ltd. CiN Number: U74999PN2019PTC184187

Register Address: 4, SR. No: 36/1, Ajinkyatara Society, Katraj Khondhwa Road, Pune — 411046, MH.
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Annexure-A
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e Youwillbe entitled to receive your monthly compensation onbetween 7%'to
10" calendar days of every month. -

e Salary cycle isfrom 15'to 30" of every month.

e Afteremployment you will be entitled to the following salary structureas perthe
company ‘s compensation policy. (figures are in INR/per month)

Salary Amount Deduction Amount
Components
Basic Salary 6000 Professionals Tax 200
. House Rent
Allowance 4808
Dearness
Allowance 0o
Snecial
Allowance 2400
Conveyance 1000
Total Gross
Salary 15,0000 | 15¢a1 eduction 200
Total Net salary 14,800/-
Net salary:
Rs: 14,800/-
(Fourteen Thousand and Eight Hundred Only/-)

Please Note: - Remuneration will be reviewed on annual basis which shall be based on individual’s
performance.

Salesbie Marketing Pvt. Ltd. CIN Number: U74999PN2019PTC184187
Register Address 4, SR. No: 36/1, AJ.nkyatara Sooety, Katraj Khondhwa Road, Pune — 411046, MH.
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#MuthootBlue

JOIN US ON OUR
Jal zindag badalni ho MISS'ON To TRANSFORM leES

Ref No: 8-JUL-JP-0049751

Date: 09-Jul-2022

Mr. YOGESH KIRAN KHARAGE

6/990 Sutar mala 3rd line ichalkaranji
Near Niramay Hospital

Sutar Mala ICHALKARANJI
Maharashtra 416115

INDIA

OFFER OF EMPLOYMENT .

Dear Mr. YOGESH KIRAN KHARAGE

This is with reference to your application for employment and subsequent discussions we had with you. We, Muthoot Fincorp
Ltd. have pleasure in offering you employment as a Probationer as per the terms and conditions given below.

Designation : GOLD INSPECTOR

Grade : B2

Department : INTERNAL AUDIT & QUALITY ASSURANCE
Branch : ICHALKARANIJII NEW

Location : ICHALKARANIII NEW

Your services shall be transferable across the Country and /or within any entity coming under Muthoot Pappachan Group.

Your Campensation details are as mentioned in Annexure A. The compensation package shall be governed by policies and
guidelines of the Company as may be applicable from time to time and also by the statutory guidelines.

You are required to join on 11-Jul-2022 and while joining, please carry originals and copy of the documents mentioned in
Annexure B. Upon your joining duties, you will be issued a formal appointment letter, the terms of which shall be binding
on you.

Your praobation will be for a period of 12 Months’. Your work performance, suitability for the position and adapta bility to
organizational values will be reviewed over this time and the Company, at its sole and absolute discretion, may confirm
your services after completing the above Probation period or may extend the probation for further periods as may be
communicated in writing.

Your appointment and continuation in employment is subject to satisfactory background verification, completion of
documentation, joining formalities and upon your being found fit in the pre employment medical examination.

If you wish to resign from the services of the Company, you may do so by giving 90 days’ notice in writing or making
payment in lieu thereof with the prior approval of the Company and also after clearing of all dues. The Company may
terminate your services during the probation period without notice and without assigning any reason or without any
payment in lieu thereof.

Page 1 of 4 Candidate Signature



VI. Your leave and other benefits shall be as per the Company policy and also in line with the standing orders, as applicable.
You shall display honesty and integrity in your work and shall keep all official documents and information strictly
confidential. As an employee of the Company, you shall, during your employment, ensure that utmost care and caution is
taken while engaging with the customiers and / or you shall also be liable and responsible for safe keeping all assets and
valuables related to the business of the Company.

VII. This is only an offer of employment and you shall communicate your acceptance of this offer within 5 days from the
receipt hereof, failing which, this offer shall stand cancelled.

VIIl. Any dispute regarding this offer and / or your appointment / employment shall be subject to the laws of India.

Kindly sign on all the pages of this offer letter as your acceptance of our offer and the terms of employment as mentioned.
Feel free to mail naznin.m@muthoot.com for any queries and clarifications.

Wish you all the best and look forward to a mutually beneficial association.
Yours sincerely,

For Muthoot Fincorp Ltd.

- L
) N
ANUP KUMAR SINGH

DVP - Employee Experience
HUMAN CAPITAL MANAGEMENT & DEVELOPMENT

Page 2 of 4 Candidate Signature



COMPENSATION SHEET {CTC)

Name . Mr. YOGESH KIRAN KHARAGE
Designation : GOLD INSPECTOR

ANNEXURE - A

Period of Probation

; 12 Months

Department  : INTERNAL AUDIT & QUALITY ASSURANCE Reportees : Not Applicable
Components INR (Per Month) INR (Per Annum)ﬂ
Basic Salary + DA 9000/- 108000/-
House Rent Allowance 3600/- 43200/-
Special Allowance 6000/- 72000/-
Gross Salary 18600/~ 223200/~
Employer's Contribution to Retirement Benefits
Employer's Contribution to PF 1080/- 12960/-
|Fixed CTC (A) 19680/- 236160/-
Performance Linked Variable Pay Component
Variable Pay* (B) 17775/~
"Yotal Annual CTC {A+B) 253935/-

Variable Pay as mentioned in the above table (Not an additional component):

*you will be eligible for Variable Pay (VP), subject to a maximum amount of Rs. 17,775.00 /-
Hundred Seventy-Five only) per year. However, the actual VP wi
may be assessed by the Company and also the performance of the Compan
be calculated on a pro-rata basis considering the mont
after the completion of the respective financial year subject to meeting the

shall be paid only to eligible employees who are active on Company’s payro

who are serving notice period.

Notes

(Seventeen Thousand Seven

1l be calculated solely on the basis of your performance as

y during the respective financial year. Such VP will
hs of your actual service in the respective financial year and will be paid
eligibility criteria as mentioned in the VP palicy. VP
Il at the time of pay-out, excluding the employees

i. Employee's contribution towards statutory schemes and contribution to non-statutory welfare / employee benefit
schemes (if any), will be deducted from the monthly salary of employee as applicable.

ii.  Gratuity will be paid to eligible employees as per Payment of Gratuity Act, 1972.

ii.  Income Tax declaration needs to be intimated to Finance Department immediately on joining based on which your income
tax will be computed and deducted at source from monthly salary as applicable.

v. Salary will be paid subject to deduction of income tax, professional tax and other deduction as governed by the relevant
statutes / Company policy.

v. The Company shall have the right to change the compensation structure / welfare scheme / benefit scheme in future as
applicable to your grade / designation and in such an event, the same will be binding on you.

vi. Provident Fund benefits will be extended upon submission of requisite documents and generation of Universal Account
Number (UAN). If the employee already has a UAN, Provident Fund benefits will be extended as soon as the updated KYC
document of such UAN is submitted by the employee.

For Muthoot Fincorp Ltd.

/ i Pﬁ?l{v
! L
e

ANUP KUMAR SINGH

DVP - Employee Experience
HUMAN CAPITAL MANAGEMENT & DEVELOPMENT
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ANNEXURE - B

Documents to be submitted on joining

Please carry the originals of the documents mentioned herein for verification. You are required to submit copies of the
same on the date of joining.

1. Proof of Date of Birth, Residential Address & Educational Qualifications
. Proof of Date of Birth: School Leaving Certificate or Birth Certificate or Passport or PAN Card or Driving license

. Proof of Residential Address: Voters ID Card or Driving License or Passport or Electricity Bill [current] or Bank
Statement or Passhook with reference of current residential address or Address endorsed by State / Central Gazetted
Officers with official stamp

. Proof of educational qualifications: Final year mark sheet and Course certificate of Xth , Xlith and certification or
diploma courses (if any) and final year mark sheet and Degree Certificate of Graduation, Post Graduation and higher
qualification (if any)

T Proof of previous work experience [Only for candidates with work experience]

. Experience Certificate/ Relieving letter/Appointment letter/ Latest increment / promotion or confirmation letter/
Resignation acceptance letter or mail

. Last two pay slips
Note: If experience is less than one year in the previcus organization and if the total work experience is more than one
year, then documentary proof from last two organizations should be provided. Otherwise, documentary proof from
only last organization is required.

3. Other documents
. Copy of the offer letter duly signed.
. Copy of PAN Card.
. Medical fitness certificate from a registered medical practitioner.
. Police verification certificate from the police station having jurisdiction over the area where candidate is residing

. Six passport size photographs.

For Muthoot Fincorp Lid.

ANUP KUMAR SINGH
DVP - Employee Experience
HUMAN CAPITAL MANAGEMENT & DEVELOPMENT

Page 4 of 4 Candidate Signature



Pixel Penguin

3"December,

2022DearRutujaShelake

We are pleased to offer you the position of Junior Media Buyer at Pixel Penguin
" Media.Please findthefollowingconfirmationofyourPosition:

Title:JuniorMediaBuyer

Location of Work: Work From Home / Office Space Salary: INR 25,000 Per

MonthAsper discussion,yourstartingdatewill beon7thDecember2022.

Responsibilities:

1. Research the account/brand demographic you're working on to churn out the most
relevantadcopy/creative/funnel structure suggestions.

2. PerformA/Bteststogatherinsights.

Followarigorousdata-drivenapproachformakingdecisions.

Suggest & optimise for new ad angles, creative variations, promotions, improvements

onlandingpagesetcwith anaimtohelpincreaseROAS/conversions

Keepupwith new updates& industrychanges to incorporateinourstrategy.

Workcloselywith us&ourbrandstohelpachievetarget KPIs.

Writecreativecopieswitha direct responsefocus.

Write&editmarketingcopy with excellentgrammar.

&=

o S o

Please indicate your acceptance by signing and returning a copy of this offer letter within 7
workingdays of receiving this mail. The offer shall stand automatically withdrawn without further
action onthe part of the Pixel Penguin Media if we do not receive your acceptance as per the
mentionedtimeline.

Welookforwardtowelcomingyouonboard.
SIGNATURE: Date:

{Candidate’sSignature)

ForPixelPenguinMedia

Aerghddy -

MulaAnuragReddy

INAnmaminaDNira~tae)




Head Office: PLOT NO. 91/E, SHUBHANJALI APARTMENTS, ROAD NO - 1,

_ VIJAYAPURICOLONY,KOTHAPET, SAROORNAGAR RangaReddy, Telangana, 5000
25




Pixel Penguin

Head Office: PLOT NO. 91/E, SHUBHANJALI APARTMENTS, ROAD NO - 1,

VIAYAPURICOLONY, KOTHAPET,SAROO
35

BN

i

AGAR,RangaReddy,Telangana, 5000
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@?ﬁw Be'on probation for & perfod of Six months Thiring thin
HIVice cun be terminated by either party. with o
8Ving ohie week's (Basic pay) notice tn writing 1o 1h

probation your service will be continued to be on
in writing about vour confirmation

period of probetion vouy
WILHOUT ASSIROIng any reasdn, but After
e other party . Aftor completion of period of
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O3) You will be covercd under PP and B0 ehigilsle

will also be covered under appioprate and sustabie
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pay the premium. You will be eligibde for Bonus and Grutuire s ped provisions of the relevant
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while on work
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Government of India
- Department of Posts, India
Office of the Senior Superintendent of Postofﬂces Kolhapur Division, Kolthapur

OFTER OF ENGAGEMENT (PROVISIONAL)
A1l BPM / ARALE BO / MPV | 2021-2022 Dated at Kolhapur, the 21-01-202%

In response to the notlﬁcatlon No. ESTT/4-1/GDS ONLINE ENGAGE'MENTBRD CYCLE/2021
ShrI/Smt /Ms VARADA‘ MAYURI PRAKASH ' Son / de uyghtar of

.....................................................................................................

Shri. PRAKASH. ..., .. Whose date of Birth is 20[(1811998 .....and belongs to
JUR category./selected_agan_nst...UB...- ....... oeeniCategory s informed that, you have
been selécted for provisional.engagement as GDSBPM,AraIeBO st )

......................................................................

account with/ under Kodoli 8.0/Ichalkaranji H.Q with TRCA slab 12000 ...........

2. . Shri/smt./Ms.. VARADA' MAYUR' PRAKASH,. .. Son/daughter of Shri

PRAKASH - wisseesideines ShoUld cléarly understand that his/her selection for

provnsronal engagement ‘as GDSBPM A.ra!e.ﬁ.@. ....... T S in - account
with... K°d°“ S 0l|chalkaranj| H. Q shall be in the nature, of a contract llable to
be terminated by hlm/her or by the undersrgned by: notlfylng the order in writing and that

his/her conduct and engagement shall be governed hy the Department. of Posts, Gramin Dak

Sevak (Conduct and Engagement) Rules, 2020 as amended from time to time.

5 Shn/Smt /Ms VARADA] MAYUR] PRAKASH....;... is hereby |nformed that, you have to

o produce all the documents in orlgma!s i. e educatlonal certlflcates and other'documents such

as caste certmcate, ex- Engagement certlﬁcate, persons “with drsablhty certificate, certlﬂcate ‘of
date of birth ‘etc. on the day "of ‘attending the office” of undersrgned for 'yeriﬁcation

through competent authonty “within 10 days “of rece!pt of this letter fa(llng which 1t 15
presumed that you are notmterested to join the post Of wuuunee GD$ BPM Arale B.O..

and your nam° WIH be deleted from tne ‘selection hst Further, you “Wwill have no claim for
engagement as GDS BPM Arale B.O

..............................................................

4. At the tlme ofjomlng, you wrll have to grve undertakmg on bond paper of Rs 100/~ that you
have adequate independent means of Ilvehhood for yourself and your famrly and other than the

TRCA(a!Iowances) bemg pard to you by Govt



5. T_.h.e B_PM will have to provide acéomm_o_dation for Branch Post'Ofﬁce at Branch Office”ViHage
if tvhe accommodation:is not proQid'ed by Central Govt/State Govt/Gram Panchayat o any other
local 'Bbdy aé per s{andard brescribed by Directorate order no.17-31/2016-GDS dated
25.06.2018 & ' 28.b9.20'18 (which has already been mentioned ‘in notification
...EﬁHl4:1[QQS.QNUNE..ENGAG.EME.NT/.QRD.QY.QLE/ZQZJ ............... As per Rule 3-A(vii) of
GDS (Conduct and Engagement) Rules 2020, you shou!d take up residence in Post Office village

Failure to reside in place of duty for GDs BPM after engagement shall be treated aa violation of
. conditions oﬁ,.epgagem_egts,grand A.:,-;_l_i_abl_e;;;,..,;for;v-_é.v\di_sci,pl_inar.y:s:;.v acti_on‘:-vs—»».'?under:.:::;.-‘Rul,e,-l,o,;?.v._of_,.-—:;G,,DS

(Conduct. an,dEngagemenjt‘)sBules,l_2020.;resulting-in..remov_al/d-ism_is‘sal.from engagement... -, ..

5.1 Failure to resid'e‘*’Withihfth‘é:"délivery jurisdiction of the'Post Office’ for other ¢ategoriesiof:

Gramin Dak S&vaks after‘enigagémentshall be treated as violative'of conditions of engigenent

6. At present DARPAN devices are using Network Service Providers(NSPs) vfz, Airtel, Voda-Idea &
BSNL etc: for':'ens'u‘rih’g'cc'srfn‘éct'i\nty-'t& Branch Post Offices; Whilé providitig accommmodation for GDS
B'"O,*it"shé"ul'd"b’é"eﬁ'sur”éd*tﬁ‘étf}fN‘éfWO'i'k’f iﬁfakiéi!éb‘leffcirahybne"off‘ftﬁ-'esé' NSl it o~ rgrns i, i




e

8. You will have to furnish declaration for having knowledge of cycling. If you are having

knowledge of riding a scooter or motor cycle, that may beconsidered as knowledge of cycling.

The candidate has.to s_ubmjt»‘:a.;declération,to:this.e.’fect and has to. produce driving license.

/\Hrg\\

Y ,
. Senior Superintender;\t of Postoffices, Kolh
Kolhapur Division
Kolhapﬁr
A copy of thisrmertio 855 UEH toriar=i i M 1 e Sasaen ai el
. Shri/Smt./Ms .........VARADAIMAYURI PRAKASH -
41208 MANGALDHAMROAD, NEAR HEAD POST OFFICE,ICHALKARANJI,KOLHAPUR 4

Il. PF of the candidate -

s JlefShe

V. Divisional Officel. i K@ARYE oo oo fOTF information.

VI. O/C/Spa_re




TIIIRST. Y. 4535/MSB-V
HRD No. 4535/MSB-V
RefNo: 297

February 16, 2023
Shri Pravin Rajendra Mahendrakar

9247 5 Samarthkala, Shri Siddhakala Colony,

Behind Fortune Plaza Sangli RoadBehind Fortune Plaza Sangli Road, Kolhapur
Maharashtra - 416115.

Applicant ID: 330429

Mobile Number:9595729291

qEIgaT g 7eley,

Madam / Dear Sir,
HERS J6EH(HY) IS ‘T DY Frghe
WED J9H(HY) TS ‘T PGDBF-21-22
Recruitment of Assistant Manager (AM) Grade. 'A’
—Recruitment of AM PGDBF 2021-22

With reference to your application for admissions in IDBI PGDBF 2021-22 and the subsequent successful
completion of Post Graduate Diploma in Banking & Finance (PGDBF), the Baik is pleased to offer you the post
of Assistant Manager Grade ‘A’ subject to the following terms and conditions:

L. fafepean Siter | Medical Examination:

You should be medically fit at the time of joining the Bank's services.

2
(@ MFebruaryzmzozsﬁmmgwsﬁwmﬁﬁﬁsﬁfa‘&‘rﬁsﬁ%mﬁqgrm%'

IGLY AR IDBI Bank Ltd, Location- Badyachiwadi, Maharashtra, Address - Gate no 76, Plot no 1,-Bhadgaon Road,

Near Maratha Mandir Theater,-Badyachiwadi Taluka Gadhinglaj-Kolhapur-Maharashtra-416502 & RqQie FIAT BT
St Fr=tfefaa 9o & gum srafer | saT SRt - DB Bank Ltd, Badyachiwadi, Maharashtra Address -
Gate no 76, Plot no 1-Bhadgaon Road, Near Maratha Mandir Theater,-Badyachiwadi Taluka Gadhinglaj,-Kolhapur-
Maharashtra-416502 -(Org RB Branch Banking, Vertica - Retail Banking, SOL ID - 1174 , Proposed Paosition - Customer

Service Executive.RBG.). ¥ ITTeT foparm srowmr. 3ot 3refeier- 11 ¥ Rew wrw Seerw ¥ ITER WEl graras
(ﬂgmaﬁmﬁaﬁ!ﬁwmﬁ)mmmﬁﬁ.mmw%ﬁam,wﬁéﬂm
Ww,g@ﬁm,mmmﬁwﬁwmwwmﬁmmﬁm%
ﬁ%mﬁ%ﬁw%mmmﬁmﬁwﬁﬁﬁﬁ?wméeﬁ?mmﬁﬁ

Foremer) aféper o et forelt weTae (e weenrelt o8 SRR swEAt F oRf B wRAT B GIEE]
mm-ww%%mﬁaﬁa?mwm/ﬁ%wﬁﬁﬂﬁﬁﬁwwwmﬁaﬁamwmﬁm%

(a)You have to report at IDBI Bank Ltd, Location-Badvachiwadi, Maharashtra Address - Gate no 76. Plot
no 1,-Bhadgaon Road, Near Maratha Mandir Theater,-Badyachiwadi Taluka Gadhinglaj,-Kolhapur-
Maharashtra-416502for completion of your joining formalities and verification of the documents on February
27, 2023. You will be posted at IDBI Bank Ltd, Badyachiwadi, Maharashtra, Address - Gate no 7 6, Plot no
1,-Bhadgaon Road, Near Maratha Mandir Theater,-Badyachiwadi Taluka Gadhinglaj,-Kolhapur-




@( THIGALE UTTURKAR AND ASSOCIATES

CHARTERED ACCOUNTANTS

Letter of Employment
.To Whom It May Concern,

This letter serves to confirm that Rohit Santosh Hajare is currently
employed at Thigale Utturkar and Associates as Assistant. He has been
working with us since 8 March 2022 and has been a valuable member of
our team.

Please let us know if you require any further information or if there is
anything we can assist you with.

Sincerely,‘ |

Rohit S.Hajare]
Assistant

Thigale Utturkar and Associates

M/S. THIGALE UTTURKAR AND ASSOCIATES
Chatered nts;]

MANVWURMR
PARTNER M. No. 124496

Gala No. 62, Nagarpalika Complex, Opp. Bhagyarekha Chitramandir, Near Sakal Office, ICHALKARANJI - 416 115.
Dist. Kolhapur. Ph.No.: 0230 - 2435084, Cell : 9923435094 .
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j I SHAKTI& CO
[ X" | Chartered Accountants
5 ) \ /f 14/547, Vasant Colony, Tambe Mala, Ichalkaranji-416115 Maharashtra

\
Phone : 9404407377, 230-2433407, E-Mail : casharadtuwani@gmail.com

.

Letter Of Employment

To Whom It May Concern, it

This letter serves to confirm that SHUBHAM VINOD HUPARE is currently employed at SHAKTI &
CO. as Assistant .He has been working with us Since 01/11/2022 and has been a valuable
member of our team .

Please let us know if you require any further information or if there is anything we can assist
you with

Sincerely,
Shubham Vinod Hupare

ASSISTANT

-SHAKTI &CO.
ForSHAKTI& CO
CHARTERED ACCOUNTANT Date:11/02/2023
A Place:Ichalkaranji
Q\

CA Sharad Tuwani
Partner
M.NO.172727
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Life
Date: January 05, 2023
Harishchandra Ramdas Salunkhe
1, 3rd Line Mala Bhaga,
Purgrast vasahat, Rangoli -
416143, Maharashtra, India
Subject: Offer Cum Appointment Letter
Dear Harishchadra,
Wilh reference to your application and the subsequent interview, we are pleased to offer you a promising career with us.
Your appointment with HDFC Life Insurance Company Limited ("Company") will be subject to your agreement /
acceptance of the terms and conditions as defined therein, else the letter shall automatically stand invalidated without
any further obligation on the part of the Company. The details of the terms and conditions are as mentioned below:
Designation: Corporate Agency Manager
Department: Bancassurance - Alliances
Organizational Band / Grade: 2
Location: Pune - Shivaji Nagar (E)
Date of Joining: Within 15 days of January 16, 2023
Job Detail
Although your normal work will consist of the duties and business targets as assigned to you from time to time, which
shall be achieved by you to the satisfaction of the Company; you may at any time be called upon to discharge any other
duties which in the opinion of the Company are within capacity to discharge and you will forthwith undertake to discharge
those duties with diligence and care.
Compensation & other Benefits

1. Your annual emoluments will be 3,75,000 per annum on Cost to Company basis. The brief details of which are

shown in Annexure-1. The Company will deduct taxes and other statutory dues as may be applicable from time

to time from the remuneration payable to you.

2. Your Variable Pay for performance (VPP) is subject to your individual performance as well as Company's
performance (as declared by the Company from time to tim )

3. Based on your grade entitlement and as per the rules and policies determined by the Company from time to time,
you will participate in:

a. The Provident Fund Scheme and other retirement schemes, if any. The statutory Provident Fund (PF)
contribution by the Company and your contributions (or deductions from your payroll) would follow the
prevailing PF rules at the time.

HDFCLife Insurance Company Limited

Corporate & Registered Office: 3 +81 226751 6658
aMills Compound, © 1860-267-939




MALDAR

ALUMINIUM AND GLASS

SHAHAPUR ROAD KRUSHNA NAGAR ICHALKARANII,
TAL - HATKANANGALE , DIST - KOLHAPUR

0510312023
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HANUMAN BLEACHING WORKS

Plot No.65, Gat No.788,
Khanjire Ind. Estate, Shahapur, Ichalkaranji
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Shri Hanuman Bleaching Works,

_Prop./Manager.



kiran_turbojet@yahoo.co.in urb@

computers
Turbo Computers
Shikshak Path Sanstha, Gala No.4-5, Opp. Badbade Hospital, Sangli road,
Ichalkaranji. PH.NO. — 2437145 /2427061 Kiran Chougule 9370012682 Page No.1
Ref.No.TB/ Date:-

TO WHOMSEVER IT MAY CONCERN

This is to Certify that Mr. Prasad Sanjay Gajageshwar is working in
our Turbo Computers, Ichalkaranji at Marketing Manager since 1/08/2022.

Marketing Manager work time is 9.00 AM to 1.30 PM & 3.30 PM to
6.00 PM per day except Sunday. This certificate issue as per Demand
Application.

for TURBO CONPUTERS

b iz
ronrietol { Manager




kiran_turbojet@yahoo.co.in Iurb@
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Turbo Computers ’

Shikshak Path Sanstha, Gala No.4-5, Opp. Badbade Hospital, Sangli road,
Ichalkaranji. PH.NO. — 2437145 /2427061 Kiran Chougule 9370012682 Page No.1

Ref.No.TB/ Date:-

TO WHOMSEVER IT MAY CONCERN

This is to Certify that Mr. Abhishek Ajay Gajageshwar is working in
our Turbo Computers, Ichalkaranji at Accountant since 1/07/ 2022.

Accountant work time is 9.00 AM to 1.30 PM & 3.30 PM to 5.30 PM
per day except Sunday. This certificate issue as per Demand Application.




MALDAR

ALUMINIUM AND GLASS

SHAHAPUR ROAD KRUSHNA NAGAR ICHALKARANTI,
TAL - HATKANANGALE , DIST - KOLHAPUR
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ALUMINIUM AND GLASS

SHAHAPUR ROAD KRUSHNA NAGAR ICHALKARANII,
TAL - HATKANANGALE , DIST - KOLHAPUR
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ALUMINIUM AND GLASS

SHAHAPUR ROAD KRUSHNA NAGAR ICHALKARAN]I,
TAL - HATKANANGALE , DIST - KOLHAPUR
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JAWAHARNAGAR, NEAR ADARSH HOSPITAL

ICHALKARANJL, TAL : HATKAANGALE , DIST : KOLHAPUR
CONTACT NO : 9370096800
9595957447
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JAWAHARNAGAR, NEAR ADARSH HOSPITAL

ICHALKARANJI, TAL : HATKAANGALE . DIST : KOLHAPU
CONTACT NO : 9370096800
959595744
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JAWAHARNAGAR, NEAR ADARSH HOSPITAL

ICHALKARANIJIL, TAL : HATKAANGALE , DIST : KOLHAPUR
CONTACT NO : 9370096800
959595744
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JAWAHARNAGAR, NEAR ADARSH HOSPITAL

ICHALKARANJI, TAL : HATKAANGALE , DIST : KOLHAPUR
CONTACT NO : 9370096800
959595744

DATE : 63 /0% /2022
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JAWAHARNAGAR, NEAR ADARSH HOSPITAL

ICHALKARANJIL, TAL : HATKAANGALE . DIST : KOLIHPU ‘
CONTACT NO : 9370096800
959595744

DATE : 07}/ 6% /2022
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K. M. PACKAGING INDUSTRIES

J. K. NAGAR TARDAL,
TAL - HATKANANGALE, DIST - KOLHAPUR

DATE ¢ 22 [o) [2(22
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KRYPTON FINISHERS LLP

£ Ward No. 23, Gat No 852/3, Plot No.31, Near Oxygen Park, Imc,
Shahaour, Ichalkaranii. 416 115 0 +9422048696 & kryptonfinisher@gmail.com

B 2438401, 2436089
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KRYPTON FINISHERS LLP

£ Ward No. 23, Gat No 852/3, Plot No.31, Near Oxygen Park, Imc,
Shahapur, Ichalkaranji. 416 115 [ +9422048696 & kryptonfinisher@gmail.com
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LIMRASS COMPUTER INSTITUTE

Shop No.2, Near Govindrao Highschool, Main Road, Opp. Old City Survey Office, Ichalkaraniji
Mob No.: 9923012500

Pate: 9 FEB 2023
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LIMRASS COMPUTER INSTITUTE

Shop No.2, Near Govindrao Highschool, Main Road, Opp. Old City Survey Office, Ichalkaranji
Mob No.: 9923012500
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Desigen + Printing + Binding
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Address :
6/513, Mangalwar Peth

&2 ‘ Ichalkaranji. 416 115
T9RAT) @ > SHIVAM |-
@) , Printers 9225909233, 9225809233

Email id :
shivampress.ich@gmail.com
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